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Abstract

In today's era, it is necessary to use and optimally manage organizational
resources, especially human capital, as the most important organizational
capital, and organizations should have a strategic approach to aligning
human resource management and environmental management. On the other
hand, in case of successful implementation of green human resources
management, employer branding can be created in the organization and its
benefits can be used. Therefore, the main goal of the research is to
investigate the impact of green human resources management on employer
branding with the mediating role of environmental and social sustainability
of SMEs in Tehran province. This study is an "applied research” in terms of
its purpose, and in terms of its nature and method, it is a "descriptive-survey
research" and because the researchers seek to explain the effect between the
research variables, this research of The type is "correlation studies”. The
statistical population was the employees of the laundry companies located in
Abbas Abad Industrial Town of Tehran (460 people), of which (210) were
selected by simple random method based on Cochran's formula. From the
questionnaire of Sabz Dumont et al. (2017), corporate environmental
sustainability by Sivert et al. (2015), corporate social sustainability by Mani
et al. (2018) and finally the employer brand Sivertzen et al. Data were used.
The results of structural equation modeling with Smart PLS software showed
that green human resource management directly and indirectly through the
mediators of environmental and social sustainability of companies have an
impact on employer branding.

Key words: green human resources management, employer branding,
environmental and social sustainability, small and medium enterprises of
Tehran province.
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